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Recommendation for Performance 
and Incentive Awards 

A. Award Processing 5 //U/2W 



U.S. Department of Housing 
and Urban Development 
Office of Human Resources 




5. Type of Award Recommended 

a,-fj| . b.Ksuperior Accomplishment cDspot 

Performance ^XSpedal Act or Service) d. Dlme-off 

B. Employee Information/Recommendation 



. Q Suggestion 



13 individual 
□ Group 



6. No. of Persons 
Receiving trie Award 



7. Employee's Name (last, lint, middle initial) or Name of Group 
Beard, D. Michael 



12. Organization 

Southwest Region, Office of Audit 



8. Social Sec. No. 
433-34-6255 



1 6. Type and Date (m/d/yyyy) of Awards received within current fiscal year 



13, Organization Code 



aPayPlanGraiWStep 
GS-511-15 



10. Position Title 
RIGA, Region 6 



14. Budget Coda 
GA 



t S. Appropriation Code 
8640189 



11. Bargaining 
Ovas Qno 



15a.Sub Object Code 



0<DO 



17. Complete this block If 
you checked 5b or a 

□ Tangible Benefits 
Intangible Benefits 



2. Slgnatu 



1 8. Tangible First Year Savings 




22. Signature and Title of Recommending Official or&f g; 

ina 



24. Award Justification 

Mr. Beard's recent accomplishments demonstrate his dedication to the OIG by serving on task forces and representing 
the OIG through Involvement and outreach with outside related organizations.. Since the beginning of the Fiscal Year, Mr. 
Beard issued 12 audit reports with $1,467,982 In questioned costs; $443,843 in'ineligible costs and $2,571,075 in funds 
put to better use. Two of these audits met the significant criteria of findings over $500,000. Mr. Beard also submitted four 
referrals to the Office of Investigations. Mr. Beard has also provided staff to assist the Office of Investigation, the US 
Attorney's Office and the Financial Audit. Mr. Beard Chaired a special task force that developed the Core Competencies 
In a new Competency Based Performance Appraisal system to be used in future Performance Appraisals. Mr. Beard 
presented the System to the Employee Advisory Council, the RIGS and to the ARIGs at the ASAC-ARIGA Conference In 
San Antonio, TX. Mr. Beard has represented the HUD OIG positively by being elected to a 2-year term on the Executive 
Board of the Southwest Intergovernmental Audit Forum and presenting information on IG Act and recent PIH audit reports 
and investigations to the Louisiana Council of Public Housing Authorities. 



C. Award Approval/Concurrence (someone other than Recommending Official or Suggestion Program Officer) 



28, Division Director (signature & dale) 



28. Assistant Secretary (signature & date) 





Iractor (signature Sedate) 



yz-tf/uv 



tery or Designee (signature & date) (if applicable) 



<W*WW 



Previous editions are obsolete 



Entered on 6/9/2004 
tractive on 6/13/2004 
Payout on 7/8/2004 




form HUD-S40 (12/flO) 
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